Farmer Livelihood Development - October 2009

JOB DESCRIPTION
Community Development Facilitator

(Formation of Village Saving and Loan Association/Group)

1. Position

Title:

Community Development Facilitator
Reports to:
FMDM Project Assistant 
Location:
Kompong Trabaek, Prey Veng Province
2. Farmer Livelihood Development (FLD)
Vision:
Communities where people interact with integrity and empathy for the betterment and sustainability of their livelihood activities, and where people believe they are able to solve their problems through justice and democracy.
Mission:
To work with targeted communities on improving productivity, promoting and creating jobs, and improving Micro and Small Enterprise (MSE) practices for the betterment of food security and livelihoods.
3. Primary Responsibility

To facilitate and assist in identifying target households and forming of saving and [credit] groups according to voluntarism, interest, and encourage active involvement of group members in all FLD's project activities.     
4.  Specific Duties

4.1 Needs Assessment
4.1.1 Assist in identifying and selecting households which fit the project criteria.

4.1.2 Assist in identifying individual, and group's needs for capacity building.
4.1.3 Prepare baseline information profile of each selected household.
4.1.4 Continuously monitor and be updated on the, progress, needs and concerns of the targeted households.
Expected Results:

- Targeted number of households identified and selected.

- Completed profiles of households which are recorded.

- Records regularly updated

4.2 Formation of Saving and Credit Group:
4.2.1 Conduct a village meeting to introduce money saving concepts and approach toward group's saving and credit.
4.2.2 Do individual home visit of potential group members for additional clarification, explanation, and assessment of their interest in forming the group. 
4.2.3 Facilitate an initial group meeting when potential members have shown real interest in working together as group.

4.2.4 Facilitate in election of group executive members.

4.2.5 Facilitate and assist in formulating group rules for group saving activities.

4.2.6 Verify individual and group's needs for capacity building

4.2.7 Provide appropriate training courses to group members and elected group's executive members.

Expected Results:

- Common needs or concerns of the selected households identified and prioritized.

- Number of saving and credit groups formed and successfully functioning.

- Number of facilitated training sessions and evidence of increased capacity of saving and credit groups.
4.3 Networking:
4.3.1 Identify key stakeholders in implementing the project activities.

4.3.2 Work closely with local authorities (commune council members) including village chief to ensure smooth implementation of the project.

4.3.3 Work with partner organisation, CARE and other stakeholders who have currently been implementing development activities in the same target villages/areas.
4.3.4 Provide availability to be met or attend network meetings or workshops as advised by the Project Assistant. 

Expected Results:

- Project activities are widely known by all key stakeholders
- Gained leverage strategies and increased synergy effect

4.4 Technical follow-up and mentoring:
4.4.1 Implement the monitoring tools that were developed by the project support team on a regularly basis.
4.4.2 Provide appropriate mentoring to group members and group's executive members on matters concerned.
4.4.3 Facilitate a provision of backstopping on areas which are identified for support from the project support team. 
Expected Results:

- Over 75% of the trained topics have been applied by the group members.

- Record on needs and concerns of groups been chronologically kept.

- Assessment on immediate impact (effect) been taken.

4.5 Representation

4.8.1 Represent the saving and credit groups at meetings with the commune councils and other external stakeholders.
Expected Results:

- Project visibility increased at local commune and district levels.

4.6 Reporting
The Community Development Facilitator will report progress to the Project Assistant on a regular basis and as requested.
5 Working Relationship
5.1 Work under direct supervision of the Project Assistant and indirect supervision of the Project Manager. 
5.2 Work closely with other Business Development Services staff, Administration and Finance Unit, and FLD customers.
6.     Perform other duties as and when requested by the Project Assistant.
..................................................................................................................................................
I AGREE with the duties and responsibilities of the position as reflected in this Job Description. The Executive Director reserves the right to review this job description and the performance of the Community Development Facilitator (CDF) on a yearly basis. 
Signature of Community Development Facilitator: ___________________   Date: ___________
Surname and Name: 
Signature of FLD Executive Director:   __________________________  Date: _____________
Surname and Name: SOK Somith
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